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City Group Pty Ltd 
 

REHABILITATION POLICY 
 

We are committed to:  

• Preventing injury and disease by providing a safe and healthy workplace; 

• Ensuring our employees are aware of their rights and responsibilities 

under the Workers Compensation Act; 

• Ensuring rehabilitation is commenced as soon as possible after the injury 

and is aimed at the restoration of the injured to the maximum of which 

they are capable; 

• Ensuring the return to work process is commenced as soon as possible 

after an injury and that it is a managed process with the aim of 

maintaining injured workers or returning them to suitable employment for 

which they are fit; 

• Actively participating in early intervention and management processes; 

• Providing suitable and alternate duties for injured workers within their 

capacity where appropriate; 

• Consulting with workers and where applicable, any industrial union of 

employees representing those workers in developing rehabilitation 

programs; and 

• Ensuring an injured worker will not be disadvantaged or prejudiced while 

undertaking rehabilitation. 

 

Our preferred Rehabilitation Providers are:- 

 

 

 

 

 
 ………………..… …………………. 

 

 .............………….. .............…………. 

 Rod Barnes Len Petch 

 Director  Director 

Advance Personnel 
Management 
Level 1, 39 London Circuit 
Canberra ACT 2601 
02 6262 7766 
02 6257 5306 
 

Incorporating Ergonomics 
PO Box 3607 
Weston ACT 2611 
02 6287 4484 
02 6287 4025 
 


