City Group Pty Ltd

STAFF POLICY

We are committed to providing fulfilling employment
in a safe and secure work place
free from discrimination and harassment.

We are committed to assessing competency
and providing training so we and our employees have
pride and confidence in their work.

We are committed to treating our employees fairly.

In the event that an employee believes they have not been treated fairly
we will provide for them to have the matter impartially considered,
ie the aggrieved employee may refer the matter to the Business Manager
for their consideration or, if the Business Manager is already
involved, then one of the Directors.
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